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The Employees Council on Flexible Compensation is a non-profit organization dedicated to the maintenance and expansion of private employee benefit programs on a tax advantaged basis. The ECFC was founded more than 20 years ago by several Fortune 500 companies to promote defined contribution benefits. Over 80 percent of all large corporations offer flexible compensation for more than 20 million employees. Lobbying successes designed to protect flexible compensation are just one aspect of benefits derived from membership. The ECFC is dedicated to keeping members informed about policy changes in Washington and also serves as a valuable educational and training resource to providers of flexible compensation. ECFC membership provides the following benefits and services:

Teleconferences – The ECFC holds 10 monthly teleconferences during the year (none during conference months of March and August). As an ECFC member, you receive a 33% discount off our single session rates (Member Rate $200, Non-Member Rate $300). Our annual teleconference package is offered at over 50% off to members (Member Rate $1,400, Non-Member Rate $3,000).  Check out our website www.ecfc.org for teleconference topics.

Conferences - The ECFC has two conferences a year. The Annual Conference takes place in the spring, and the Annual Symposium takes place in the fall. Members are eligible for the early bird rate of $1,295 (non-member rate is $1,845). Membership provides a $550 savings! Save the date for the ECFC 31st Annual Conference – March 28th – 30th at the Hyatt Regency Washington on Capitol Hill.
Weekly updates – Weekly legislative updates present current topical information including House and Senate floor proceedings, hearing schedules, and bills introduced that may impact your employee benefit programs and their tax-favored status.

Quarterly ECFC Flex Reporter - Complimentary with industry and plan sponsor memberships, the ECFC Flex Reporter provides in-depth coverage of developments affecting cafeteria plans and cafeteria plan service providers. Articles in the ECFC Flex Reporter are authored by nationally recognized attorneys and consultants and edited by John Hickman, a partner in the Employee Benefits Practice Group of Alston & Bird. Each quarterly edition of the ECFC Flex Reporter contains:

· New Developments:  A comprehensive discussion of breaking legislative, regulatory and case law developments impacting cafeteria plans. 

· In-Depth Analysis: An in-depth discussion of issues impacting cafeteria plan design and administration.

· Street Lore: The authors “put their ears to the ground” and provide answers to these questions: What is the latest informal IRS advice? Which plans are being audited and for what? What penalties are being assessed? And what state law tax and regulatory requirements apply to cafeteria plans?
Certification information - The ECFC currently has three certification designations – Flexible Compensation Specialist (FCS), Certified in Flexible Compensation (CFC), and the most recently added, COBRA Administration Specialist (CAS). The FCS is for employees that are just beginning their careers in the flexible compensation field, while the CFC is our premiere designation and provides recognition of a certificate holder’s expertise and experience. The CAS is our specialty certification for the COBRA field.  To sit for the FCS exam one needs 12 recognized Continuing Education Units, for the CFC one needs 25 CE units, and for the CAS exam, one needs 6 COBRA CE units.

To start the process of certification:

· Earn the necessary Continuing Education (CE) units by attending ECFC conferences, enrolling in a study course, or participating in outside courses approved by Flexible Compensation Institute, LLC. 

· Have a minimum number of working years experience in the area of flexible compensation (Three years experience for CFC and one year for FCS and CAS).
· Register and pay the appropriate exam fee of $325 ($650 if non-member) for the CFC or the CAS, or $180 ($360 if non-member) for the FCS.

· And lastly, successfully pass the examination!
Need extra study materials? We have study courses for each exam that will provide you with valuable test information and as well as CE units you can use towards the total required to sit of the exam.  Our FCS study guide provides 12 CE units, and the CFC study guide provides 20 CE units. The CAS study course provides 6 units. Member fees for CFC Study Course & CAS study course are $699 ($899 non-member), while the FCS course is $295 ($595 non-member).
Committees - We would love for you to join the Legislative Committee, the Membership Committee, or the Conference Committee.  All of these environments also provide the additional advantage of networking with other ECFC individuals that have similar interests and work challenges. The Legislative Committee holds a Legislative Work Group call on the 2nd and 4th Tuesday of each month at 1:30 PM ET immediately following the Primary Members Legislative call that takes place from 1:00-1:30 PM EST.
Your membership with the ECFC provides information, training, industry advocacy and certification services recognized throughout the country to promote the professionalism of our members and their knowledge of the governing rules and regulations in flexible compensation. There is no other non-profit association focused on flexible compensation with the experience, depth, connections, credentialing, and professional management that ECFC has to offer!
Pricing - If you would like to review this information on the website, click here to be directed to our membership page.  On the left hand side are documents detailing membership eligibility, benefits and dues.
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