[Sample Text and Points to Include In Comments to Senate Finance Committee Report on Health Care Financing Options]

[Via Email to Health_Reform@finance‐dem.senate.gov 

With copies to Senators Grassley and Baucus at [email] and own Senators ]

Dear Chairman Baucus/Ranking Member Grassley

As an employer in the  State of [state] with [xx] employees, most of whom  receive  health coverage through the plan that our company sponsors, I am writing to express my concern about options included in the May 20, 2009, Senate Finance Committee paper, “Financing Comprehensive Health Care Reform: Proposed Health System Savings and Revenue Options.”

I agree that steps must be taken to make health care more affordable and accessible.  I also believe that the employer-based system and the range of coverage options available today, including flexible spending arrangements (FSAs), health reimbursement arrangements (HRAs), and health savings accounts (HSAs) have worked well overall and can continue to do so in a reformed health system.  As President Obama has stated, people who like their current coverage should be able to keep it.  

I am concerned that a number of the policies under consideration would undercut both employer-based coverage and current coverage options.  The proposals included in the Finance Committee’s paper will actually make health coverage less affordable and would ultimately reduce the number of Americans with health care coverage.   As noted below, these options would adversely affect working Americans, the majority of whom receive coverage through their employers.

Option to Modify the Exclusion for Employer Provided Health Coverage

· Repealing, reducing, or capping this incentive will increase the cost of health coverage for working Americans and their families.  This would clearly be viewed as a tax increase for working Americans at a time when our economy can least afford it.  

· Changing the excludability of health care would increase employer FICA taxes by up to 7.65 percent of the cost of employer paid health care.  For employers that decide to continue to sponsor health plans this would result in an even greater cost shift of health care costs to employees.

Option to Modify or Repeal the Exclusion for Employer-Provided Reimbursement of Medical Expenses Under Flexible Spending Arrangements and Health Reimbursement Arrangements

· Eliminating FSAs and HSAs would undo the progress made in achieving higher levels of consumer engagement in health care choices and decisions.  Without FSAs and HRAs (i.e., Account-Based Plans), fewer individuals will be likely to monitor their own health care expenditures, and may opt into more expensive health care coverage.

· Elimination of the tax preference for FSA and HRA benefits will result in an increase in the cost of health care to employees and employers at a time when many are facing severe financial challenges. 

Option to Modify Health Savings Accounts

· Imposing additional substantiation and reporting requirement for HSA distributions would increase HSA administrative and transaction costs, which will ultimately increase the cost to deliver health care for the millions of Americans who maintain HSAs.  
· Limiting the amount that can be contributed to an HSA would discourage individual savings for future health care expenses.

· Subjecting HSA contributions to any limit on employer-provided coverage would create a disincentive for employers to offer arrangements that encourage consumerism through the adoption of an HDHP.

Option to Limit the Qualified Medical Expense Definition

· Reversing the OTC exclusion will likely result in many employees opting for much more expensive prescription drugs in lieu of their much less expensive OTC counterparts -- primarily because prescription drug would be covered by their plan (oftentimes subject to only a nominal copayment).
I appreciate that the Committee will need to make a number difficult decisions as its conversations on health care reform continue.  I am hopeful that you will work to ensure that Americans will still be able to get affordable coverage through the employer-based system and a benefit design that best meet their needs. 

Sincerely,
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